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The test on the PBS website proved difficult for me. This task was a real challenge since I considered myself well knowledgeable about discrimination and prejudice in races. The test enlightened me that specific traces defining races can span across different ethnicities making obvious observation an unreliable source to discern. The appearance of a person does not provide conclusive evidence about the individual and is not a reliable source to find out their history.
Discrimination describes any situation where a dominant group considers they are more superior and use their influence to create unfavorable conditions for minority groups with the intention of limiting their chances for success. Individual discrimination is bias and unfair treatment of a person by another or a group. To illustrate this type of bias with clarity is the case of a rental apartment of a superior group owner refusal to rent to any particular ethnic minority group. I have seen the case of a woman who has been passed over the chance of promotion regularly in a law firm in preference to promoting men even though she has better ratings.
Institutional discrimination describes the negative treatment by society or any authoritative body. The case of the government or a corporation issuing different sets of amenities for different groups divided by ethnic and racial groups. I noted that in high school and colleges, smart kids are nor popular (Lee). Any school that opts out of allowing the same extracurricular options for these groups but shows preference of devoting resources to favorite groups perpetrates Institutional discrimination.

Response to Alexis Dwyer
I agree with his perception that it is challenging to tell a person’s race or ethnicity from a picture without any further information. Skin color is not an effective mean of deducing race. Racial difference is due to the inheritance of genes, and those genes do not necessarily manifest in color pigments of the skin. In his example of a police officer assaulting a Mexican immigrant, the police officer ethnicity must be considered superior for the case to qualify as individual discrimination. I also find the perception that the ‘separate but equal’ doctrine by the Supreme Court classifies as institutional discrimination. 


Response to Erin Taylor
I have found that many people are not aware of traits that differentiate between races, but either notice or exercise prejudice unconsciously. For such candidates, actively participating in tasks that involve categorizing different races proves to be difficult, as in the case of Erin. Taylor’s assessment of shared traits across races is accurate, but what causes different ethnicities to share characteristics. The example by Erin of institutional discrimination is reasonable but can be unintentional. Contrary to Erin’s assessment that he hasn’t experienced any bias, I believe that this concept is so vast that each person has realized it.
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